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Treasurer of Lewisham Nexus Service 

An exciting opportunity has arisen to join our board as Treasurer, as our current treasurer 
comes to the end of his term. Use your experience and financial management skills to help 
drive and support the charity’s strategic direction and ongoing success.  
 
About Lewisham Nexus Service  
 
Lewisham Nexus Service has been providing support to people with learning disabilities since 

the company was formed in 1993; during that time Nexus has established strong links and 

positive relationships with people with learning disabilities and their families, other providers, 

health and social care professionals, commissioners, advocacy and carers’ organisations, 

education providers and community groups. Increasing social connections and maximising 

active participation continue to be aims of Nexus and we recognise that our networks and 

relationships will contribute to expanding those of the people we support.  

We are committed to empowering people with learning disabilities to take as much control of 

their lives as possible, enabling people to maximise their independence and make best use of 

their personal budgets. We believe that increasing the choice and control people have over 

their own lives enhances their dignity and freedom, and will enhance and protect the quality 

of their lives. 

In May 2017 we received an overall outstanding rating from CQC, our individual ratings were: 

 is the service Safe Good 

 is the service Effective Good 

 is the service Caring Good 

 is the service Responsive Outstanding 

 is the service Well Led Outstanding 
 
We work across a number of locations supporting people through Day Opportunity Services, 
Outreach services and supported living services.  
 
About the role  
 
Lewisham Nexus Service is led by a board of passionate and dedicated trustees, who are 
responsible for the governance and strategic direction of the charity. We are seeking to 
recruit a qualified and experienced accountant as the new treasurer.  This is an unpaid role.  
 
Working closely with the Chair and Chief Executive, you will oversee the financial position, 
internal controls and risk management matters of the charity in line with best practice, our 
governing documents and legal requirements. You will support the Business’ and Finance 
Manager in reporting on these to the board. 
 
Treasurer additional responsibilities  

Provide professional support and advice on financial matters to the Chief Executive and 
Finance and Business Manager. 
 
Provide advice on the financial affairs of the organisation and ensure they are legal, 
constitutional and within accepted accounting practice. 
 
Ensure that arrangements are in place for proper records to be kept and that effective 
financial procedures are in place. 



 
Monitor and report on the financial health of the organisation based on information provided 
by the Business and Finance manager. 
 
Monitor the production of necessary financial reports/returns, accounts and audits. 
 
Liaise with relevant staff, committee members and/or volunteers to ensure the financial 
viability of the organisation. 
 
Make fellow committee members aware of their financial obligations and take a lead in 
interpreting financial data to them. 
 
Regularly report the financial position at committee meetings (balance sheet, cash flow, 
fundraising performance etc) based on information provided by the Business and Finance 
Manager. 
 
Appraise the financial viability of plans, proposals and feasibility studies. 
 
Lead on appointing and liaising with auditors. 
 
Role Specific Skills and Experience  

Knowledge and experience of current finance practice relevant to voluntary and community 
organisations. 
 
Knowledge of bookkeeping and financial management (as necessary). 
 
Good financial analysis skills. 
 
 
Principal Responsibilities of all Board members  
 
Board members are responsible collectively and individually for insuring the legal, regulatory 
and statutory requirements of the Charity Commission and the Care Quality Commission are 
met.  
 
Approve and own the strategic direction for the organisation including its vision, mission, 
aims and strategies. 
 
Ensure that the organisation functions within its constitutional regulatory legal and financial 
requirements whilst delegating management to the chief executive officer. 
 
Seek the views of the people we support and their families in order that the organisation puts 
their needs at the core of everything it does 
 
Ensure an ongoing risk assessment and management process is in place, that informs 
policies, procedures and plans. 
 
Ensure that policies, plans and budgets are in keeping with the organisations aims, policies 
and plans that are required. 
 
Agree targets and assess and monitor the performance of the organisation against its aims 
and plans, measuring the impact and progress towards its strategic objectives. 
 
Act as a guardian of the organisation assets both tangible and intangible taking all due care 



over their security, deployment and proper application. 
 
Monitor the financial performance of the organisation against its budget and key 
performance targets and ensuring that the organisation has the resources, both human and 
financial, to ensure its aims are met.  
 
Approve annual reports and accounts 
 
Sitting on appraisal, recruitment, disciplinary and grievance panels as required 
 
Provide advice and guidance in the subject area where the board member has specific 
expertise 
 
Experience and other requirements 
 
Understand and accept the legal duties, liabilities and responsibilities of board members and 
be clear on the difference between governance functions and management functions 
 
Good awareness of the relevant political, social and economic landscape, especially in 
relation to the care sector 
 
Excellent communication skills, with the ability to both empower and challenge supportively 
 
Able to commit to attend board meetings and any other meetings to which invited.  
 
Time commitment and remuneration 
 
This is an unpaid role   
 
The board meets every six weeks in the evening for a maximum of 3 hours. There may be 
additional work required outside of this these meetings: In addition there is an annual 
general meeting. Trustees will be reimbursed for travel and childcare expenses  
 

To Apply  

Applicants should submit a cover letter and a CV to andrea.wiggins@nexus-services.org  

For an informal chat with the CEO prior to applying please send an email to 

andrea.wiggins@nexus-services.org  
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